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your organization's risk management strategy

 
 

 
 

 
, up to a limit, 

using individual and aggregate stop-loss insurance that transfers 
the risk from the employer to the insurance carrier. Then, cash 
c  with 
the fully-insured plan pays for the large claims in the following 
year, in the form of a higher rate increase. Since the occurrence 
of most large claims are unpredictable in any given year, it makes 
it difficult to have a strategic plan that spans only a single year. 
Employers that do not have a strategic plan end up grinding 
through their annual renewal process year after year, making 
decisions ba
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 CUSO providing 
 management consulting to credit unions. We have a 

proven track record of success in taking control of a credit union's 
healthcare expense so they can provide affordable benefits to their 
employees.

 
credit union employers with 75+ employees. With an 

understanding of the importance of offering employees a competitive 
benefit package that will enable the credit union to attract and retain 
great talent.
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